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INTEGRATED CORPORATE POLICY
FOR SAFETY, HEALTH, THE ENVIRONMENT AND ENERGY

Savi  Italo  S.r.l.  has  set  out  to  operate  with  an  Integrated  Management  System
(Environment, Health and Safety, Energy) that aims to comply with the requirements of
the UNI EN ISO 14001:2015 - 45001:2018 - UNI CEI EN ISO 50001:2018 standards.

Because of its  Integrated Management System,  Savi Italo S.r.l.  intends to guarantee
compliance with the laws and regulations  in force and to always perform  advance
evaluations of risks to the environment and worker health and safety that may derive
from its processes at all work sites, so that no negative consequences for people and
the environment occur.

Savi Italo S.r.l. intends to move towards an efficient organisational work system aimed
at the  continuous improvement of its HSE Management System;  it  therefore pursues
continuous  training  and  the  awareness  and  empowerment  of  its  personnel  and
allocates adequate human and financial resources to the implementation of this HSE
Policy and its Objectives. Savi Italo S.r.l. is therefore committed to the following:

 Continuously improving its processes and its HSE Management System;
 Complying  with  and satisfying  current  environmental,  energy,  safety  and health

regulations, as well as constantly providing retraining on changes in the legislation
that are applicable to the company’s activities;

 Providing equipment and resources to staff instrumental to their activities and useful
for environmental protection and the prevention of health and safety risks;

 Planning informative and coordinating activities on the environment, energy and
safety to ensure that its workers are aware of the issues and trained to perform their
tasks safely and to assume their responsibilities;

 Consulting with and actively involving workers in environmental, energy and health
and safety aspects, including through the Workers' Safety Representative.

 Making a commitment to protecting the surrounding environment, to be achieved
by  setting  objectives  and  targets  aimed  at  the  continuous  improvement  of  its
environmental efficiency through adequate management and monitoring of direct
and indirect environmental aspects related to its activities;

 Making a commitment to ensure that its workers are operating in safe and healthy
conditions  by  providing  suitable  workplaces  and  implementing  appropriate
prevention and protection measures;

 Making a commitment to work in an open and collaborative manner with the local
authorities for the sites where its operations take place, including with informative
meetings;

 Continuously  improving  the  level  of  safety  and  health  for  workers  in  the
performance of their work;

 Ensuring continuous risk  assessments  and the identification of  specific  prevention
and protection measures to:
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 Eliminate hazards;
 Modify  critical  elements,  replacing  them  with  less  hazardous  processes,

operations, materials or equipment;
 Establish better technical, administrative and work organisation measures;
 Provide, for the last point, necessary devices for the individual protection of

workers.
 Involving  all  staff  in  achieving  these  environmental,  energy,  health  and  safety

objectives;
 Preventing accidents (injuries and near misses) and occupational illnesses through a

careful assessment of risks and the prevention and protection measures contained
therein, as well as analysing the injuries and incidents that have occurred;

 Supporting the purchase of energy-efficient products and services;
 Enhancing energy efficiency improvements in its planning activities;
 Helping to improve occupational health and safety and environmental quality by

enhancing the company's internal and external image;
 Making a commitment to consider and review the results of its activities as input for

the Management Review, involving the workers and spreading a constant drive for
continuous improvement and prevention.

 Ensuring that this document is communicated and made available to the public
and to the people working in the company or on its behalf.

This company believes that the best method is:

 Prevention:  identifying  in  advance  the  any  activities  that  generate  significant
impacts on the environment and the health and safety of the workers; addressing
these activities to eliminate or, when this is not possible, reduce them to a minimum
based on the knowledge gained from technical progress.

 Following the law:  the company is  fundamentally  committed to complying with
standards that ensure fulfilling all the requirements enshrined in current legislation as
well as the standards inherent in any commitments the company makes.

 Planning:  the  company  sets  improvement  objectives  for  managing  significant
aspects;

 Monitoring: the company undertakes to periodically and systematically monitor its
performance, paying particular attention to all significant aspects;

 Technical-economic  possibilities:  the  company  is  committed  to  achieving
continuous performance improvement by using the best available technologies,
provided they are appropriate and economically viable.

This Policy is the framework for defining the Quality, Environment, Safety and Health 
objectives of the Integrated Management System.

The Management

San Protaso, 15/06/2021
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ALCOHOL AND DRUG POLICY
It is Savi Italo S.r.l.’s policy to strive to maintain a safe, healthy and productive working environment for
all employees.

Savi  Italo  S.r.l.  recognises  that  the  consumption  of  alcohol,  drugs  and other  similar  substances  by
employees  adversely  affects  their  duty  to  work  efficiently  and  can  have  serious  detrimental
consequences for themselves and for the safety, efficiency and productivity of other employees.

The use, possession, distribution or sale on company premises of alcohol or illicit or controlled drugs not
prescribed by a doctor is strictly prohibited and constitutes grounds for appropriate disciplinary action
up to and including dismissal.

Those who believe they are addicted to such substances are urged to seek medical advice and to
follow appropriate therapeutic treatment without delay before their condition can adversely affect
their ability to work and pose a danger to their own safety and that of their colleagues.

 Savi Italo S.r.l. recognises addiction to alcohol and drugs as a treatable condition;

 The administrative office is available to employees who deem it necessary to consult it for any
information and for active cooperation in the interests of their more effective recovery. Savi Italo
S.r.l. assures employees that they will be assisted by all the guarantees provided for by current
laws, both legal and contractual, and with the utmost respect for their personal dignity;

 An employee's  unsuitability  for the work actually performed, ascertained in accordance with
the law and resulting from a state of dependence on alcohol  or drugs,  even after medical
treatment, may result in termination of employment for just cause.

 The consumption of alcoholic beverages, drugs and the like is prohibited during the lunch break
and during  work. It is also prohibited to report to the workplace having previously consumed
alcoholic beverages or drugs before the start of working hours and on call shifts.

Savi Italo S.r.l. aims to become a model of preventive management for all companies in the sector. The
company's  commitment  will  therefore  extend  to  the  integration  of  policies,  programmes  and
procedures related to quality, the environment and safety with all the organisation's operational and
management activities.

Management  ensures  through  appropriate  meetings  and  communications  that  the  policy  is
understood, implemented and supported at all levels of the organisation.

As part of its review of the Integrated System, it verifies the achievement of this intention.

The Management

San Protaso, 09/02/2021
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